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CLAWBACK POLICY

The board of directors (“Board”) of McCoy Global Inc. (“McCoy” or the “Company”) has
set forth this clawback policy (the “Policy”) which specifies the consequences with
respect to incentive awards in the event of negligence, fraud or willful misconduct
resulting in a restatement of the Company’s financial statements. This Policy provides
that where there is a restatement of the financial results of the Company for any reason
other than a restatement caused by a change in applicable accounting rules or
interpretations, and, in connection with such restatement an executive officer engaged
in negligence, fraud or willful misconduct, the Board or the Human Resources,
Compensation & Governance Committee (“HRCGC") may: (a) require that the executive
officer return or repay to the Company, or reimburse the Company for, all or part of the
aftertax portion of any excess compensation; and/or (b) cause all or part of any
awarded and unpaid or unexercised performance-based compensation (whether vested
or unvested) that constitutes excess compensation for such executive officer to be
cancelled.

For purposes of this Policy, “excess compensation” means the difference between the
amount or value of any performance-based compensation actually paid or awarded to
an executive officer and the amount or value that would have been paid or awarded as
calculated or determined based on the financial statements of the Company as
restated. “Performance-based compensation” includes all bonuses and other incentive
compensation that is paid or awarded to any executive officer based in whole or in part
on the application of performance criteria or financial metrics measured during the
applicable period preceding the applicable restatement as determined by the Board or
the HRCGC, and includes incentive compensation awarded or paid in any form,
including cash or equity-based, whether vested or unvested.
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